
New Business 6. The Board will revisit the prior opinion on gratuities 
Question submitted to the Board: 
 
I have been invited by a sales representative and will be attending a manufacturers seminar at the 
manufacturers headquarters out of state. The trip includes the airfare, lodging, meals, factory 
tour, systems presentations, and an NHL hockey game.  I would like to know what part(s), if any, 
of the trip I would need to reimburse the manufacturer’s representative for to comply with 
IDAPA 10.01.02, 008., 04. Gratuities. This trip is not in connection with a specific project, but it 
is a boiler manufacturer that I have specified on projects in the past. 
 
A similar question was submitted to the Board on May 19, 1999: 

 
  
The Board at the time responded as follows:  

 
 
Upon further research and reflection, this Board feels that the Boards 6/18/99 deliberation and 
subsequent opinion concerning the 5/19/99 request for interpretation did not fully address the 
issue. Primarily, the previous opinion did not address the possibility of a third party or the 
public’s perception of receiving the gift of travel, entertainment and accommodations may have 
had on the Licensee or Certificate Holder. The attendance and receipt of related training 
materials has been well established as a normal and ethical or even a necessary activity for a 
professional to participate in. The acceptance of travel, entertainment, and lodging however 
could be perceived by others as a way to influence the Licensee or Certificate Holder favorably 
towards the provider, and thus should be avoided. 
 
Conclusion and Opinion of the Board (August 1, 2018): 
Per IDAPA 10.02.008.04, the attendance of the seminar, related materials, advertising trinkets, 
and meals during the seminar or immediately before or thereafter are de minimis and ethical to 
accept. The travel, lodging and hockey tickets however are not minor expenditures, and should 
not be accepted or offered because they could be construed to be an effort to improperly 
influence the Licensee’s or Certificate Holder’s professional judgment. Further, if the training is 
worth the time investment of the professional, then the Licensee, Certificate Holder or their 
employer should cover the expense of travel, lodging and entertainment to avoid any possible 
perception of undue influence. 


